
 

 

PHORCaST is Launched!  

On 24 March at the UKPHA Annual Forum in Bournemouth, the 
PHORCaST website was officially launched at www.phorcast.org.uk. 
PHORCaST (which stands for Public Health Online Resource for 
Careers, Skills and Training) has been developed by the East 
Midlands and West Midlands Teaching Public Health Networks, East 
Midlands Healthcare Workforce Deanery, Solutions for Public Health 
and Skills for Health with funding from the Department of Health 
and the devolved administrations. 

There was standing room only for the popular one-hour Talking-
point session chaired by Naresh Chada, Senior Medical Officer, 
DHSSPS, Northern Ireland. Dr Chada's presentation, which 
highlighted the most important features of the website, was 
followed by comment from a panel that included Lilian Somervaille 
(UKPHR), Norma Greenwood (NHS Greater Glasgow and Clyde), 
Claire Barley (Public Health Wales), Ian Gray (CIEH), and Joanna 
Chapman-Andrews (NHS Education South Central),. 

Lilian Somervaille commented that PHORCaST is a "phenomenal 
resource", expressing a hope that it would start to bring the best of 
the next generation into public health. Claire Barley stressed the 
need to maintain and develop the site so that it continues to be 
useful, and Ian Gray explained the importance of attracting those 
who would not normally consider themselves as working in public 
health to the PHORCaST site: "When we get hairdressers visiting the 
PHORCaST site we know we've been successful!"  

Finally, Joanna Chapman-Andrews described it as "An absolute gift 
for the public health workforce", and saw vast opportunities for 
using the site, the challenge now being to encourage the public 
health workforce to take ownership of the site and help the project 
team to develop it in ways that best suit their needs. 

To help us meet that challenge, please visit the website 
(www.phorcast.org.uk), explore, and send your comments through 
the online feedback form or to ask@phorcast.org.uk. Your views are 
extremely important for us – they will be used to shape the future 
development of the site and to justify funding such developments. If 
PHORCaST is to serve the public health workforce as well as 
possible, we need to know what you think and what more you want. 

PHORCaST is for you to develop yourself and your public health 
career - Please help us to develop it into the number one online 
public health resource by giving us your views. 

 

The PHORCaST Development Team. 

 

Welcome to the fifth issue of the East Midlands Teaching 
Public Health Network newsletter, we hope you find the 
content both interesting and useful. Please forward on any 
items you would like to see in the next newsletter to 
Claire.Croal@nottingham.ac.uk  
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East Midlands Teaching Public Health 
Networkï Priority Setting for the next 
year  

The East Midlands Teaching Public Health Network is holding 
a workshop on the 6

th
 May which will focus on looking at the 

priorities of the network for the upcoming financial year.  

Outcomes and a written report will be available on the East 
Midlands Teaching Public Health Network website after the 
event. 
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Windmills Public Health Workshop 

A number of Public Health trainees and Defined Specialists 
recently enjoyed a 1 Day ‘Windmills Workshop’ designed to help 
them with career management skills. The event was organised 
by Di Roffe, Lynette Bentley and Claire Croal and was delivered 
by Bob White of AtLast! Training.  

Following a half day scoping event in October, everyone found 
the bespoke course fun and more importantly, very useful in 
terms of helping them to think about their career decisions and 
directions. 

As well as running AtLast! Training, Bob is a Windmills Trainer 
working with Charlene Binding in the East Midlands Healthcare 
Workforce Deanery. The Deanery have been running Windmills 
Workshops predominately for F2 doctors since 2005 and since 
this time over 750 doctors have benefited from the course.  

The Workshop included activities designed to encourage the 
group think about their motivation levels in terms of career 
management, what they want from a career, their skills matrix 
and also gave them invaluable practice and tips for interviews 
and CV completion. The day ended with a different slant on 
Action Planning and everyone left keen to use lots of practical 
ideas to help them achieve their chosen career path. 

For further detail of Windmills, please contact Charlene Binding 
Charlene.Binding@eastmidlands.nhs.uk  

 

 

 

Continuous Professional Development 
(CPD) Events 

As CPD coordinator for the East Midlands Isabel Perez is 
currently putting together a section on the East Midlands 
Teaching Public Health Network website. It details all CPD events 
that are happening across the region both locally and regionally.  

If you have any CPD events that you would like to publicise on 
the website please contact Claire.Croal@nottingham.ac.uk  

You can access the CPD information at 
http://www.emphasisnetwork.org.uk/tphn/cpd.htm  
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East Midlands Teaching Public Health 
Network Stakeholder Event 

On 27th January the East Midlands Teaching Public Health 
Network held their stakeholder event at the Trent Vineyard, 
Lenton Lane. The conference focused on helping to build the 
capacity and capability of the EM Public Health Workforce and 
proved to be a success. It was attended by over 70 delegates 
and feedback received has been very positive. The programme 
was delivered by a mixture   of presentations, and workshops.  
Dr Giri Rajaratnam, Deputy Regional Director of Public Health, 
chaired the event and introduced during the day an exciting 
and inspiring variety of regional speakers all whom presented 
fantastic and inspiring examples of excellence within our 
region. The keynote presentation was given by Dr Judy Jones, 
Programme Director PH Leadership and Workforce 
Development, Department of Health which set up the national 
context of public health workforce capacity/capability 
building. Dr Isabel Perez gave an update of the progress of the 
East Midlands Teaching Public Health Network (EMTPHN) so 
far. Three of the four successful EMTPHN small grants scheme 
teams gave a presentation of their sharing and learning across 
the East Midlands initiatives, two of which will go on to 
present abstracts at the prestigious UKPHA (United Kingdom 
Public Health Association) Conference in Bournemouth on 
24th and 25th March. A number of other presentations were 
also given on the day, to access the presentations please use 
the following link:  
http://www.emphasisnetwork.org.uk/tphn/resources.htm 
There were 6 workshops that took place over the day; Healthy 
Universities, PHORUS (Public Health Open Resources for the 
University Sector), Healthy Ageing, Workforce wellbeing in the 
NHS, Quality Improvement & Carbon Reduction and 
PHORCaST (Public Health Online Resource for Careers, Skills 
and Training). The event also included a group discussion on 
‘what the priorities for the network should be for the next 12 
months’ which will inform the work programme for the next 
year. Rob Gee (poet and comedian) introduced a group 
exercise in the afternoon followed by a celebration poem of 
the event which is included in the newsletter page 4.  
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Public Health Team 

Walking the Talk at the Seaside  
 

The Public Health team based at the East Midlands Healthcare 
Workforce Deanery are delighted to have had a poster 
presentation at the UK Public Health Association 18

th
 Annual 

Form which took place in March. 

Walking the Talk was designed to show the EMHWD team as a 
centre of excellence for Public Health, focusing on our integrated 
approach to training, education and workforce development.  
Through innovative partnership working and sharing of 
resources, individual and organisational needs have been met, 
providing expertise across all three workforce levels.   

The poster also highlighted particular achievements of the team 
such as: 

• A regional public health workforce development plan  
• Marketing strategy to promote careers in public health  

• Influence with commissioners and providers of education, 
workforce leads and third sector 
• Hosting the development of the Public Health Online 
Resources for Careers, Skills and Training (PHORCaST) 
• Promoting healthy ageing as a theme across the East Midlands 
 

As well as our poster, the Teaching Public Health Network and 
PHORCaST were also represented at the conference to re-
enforce the breadth of our multi-disciplinary approach.  We 
thoroughly enjoyed the opportunity of celebrating the hard work 
and achievements of the Public Health team and flying the flag 
for the East Midlands.  

   Lynette Bentley  

   Public Health Programme Manager  

Future Events  

 

 14th & 15th June; UK National Smoking Cessation 
Conference; The Radisson Hotel, Glasgow 

 

 23
rd

 – 25
th

 June Sandwell Health Other Economic Summit 
(SHOES) conference 

 

 7th July 2010; Faculty of Public Health Annual Conference; 
London 

 

East Midlands Teaching Public Health Network Support Team 

Dr Isabel Perez, TPHN Co-ordinator 
(isabel.perez@eastmidlands.nhs.uk) 

Claire Croal, Public Health Administrator 
(claire.croal@eastmidlands.nhs.uk) 

http://www.emphasisnetwork.org.uk/tphn/  

East Midlands Healthcare Workforce Deanery, King’s Meadow Campus, 
Lenton Lane, Nottingham NG7 2NA 
0115 846 8531 
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Introduction to Pacesetters  

Pacesetters is an innovative programme to tackle health 
inequalities for patients and provide working environments 
that are fair and free from discrimination. We are working 
with community, patient and staff groups to develop new 
and sustainable ways of improving health care for all.  

The East Midlands Pacesetters Programme is working with 9 
local NHS trusts to create small, but tangible improvements 
in health care services.  The Programme is enabling Trusts to 
demonstrate they are meeting key NHS criteria, to put 
themselves forward as exemplars of best practice, and to 
build long term relationships with “hard to reach” 
communities.   

Examples of the Regional Pacesetters work include:  
- Gypsy Traveller Health Ambassadors providing cultural 

training for over 500 health staff. Resulted in changes in 
attitude and practice from staff, and better community 
engagement and take up of primary health services.  

- Liberating the TalentǎέΥ ǇǊƻǾƛŘƛƴƎ ŘŜǾŜƭƻǇƳŜƴǘ 
opportunities for BME staff bands 1-5 at higher grades.  

- ά/ƘŀƭƭŜƴƎƛƴƎ ǘƘŜ aȅǘƘǎέΥ ¦ǎƛƴƎ ǉǳŜǎǘƛƻƴƴŀƛǊŜǎ ŀƴŘ ŀ 
powerful poster campaign to remove the stigma around 
employment and mental health  

- άaŀƪŜ Ƴȅ {ǘŀȅέΥ ƛƳǇǊƻǾƛƴƎ ǘƘŜ ǇŀǘƛŜƴǘ experience in 
hospital for people with learning disabilities. This has 
included a major training event for Hospital staff.  
The East Midlands Pacesetters approach has been 
evaluated by De Montfort University and demonstrates 
good community engagement, robust project 
management, and a focus on measured improvements in 
health.  It is enabling participating Trusts to demonstrate 
compliance with key criteria for Standards for Better 
Health, statutory Equality Duties and the NHS 
Constitution.  Several Pacesetters Projects have also 
been highlighted in national journals and local media. 
One project has been highly commended at a national 
awards ceremony. 

The East Midlands Pacesetters Programme is now part of the 
Inclusion Strategy for the NHS East Midlands and the 
Programme Office is part of the Inclusion Directorate. The 
Programme is expanding to new Trusts within the Region. 
The aim is to spread the excellent work of the Pacesetters 
team across the region with projects being adapted and 
tailored to meet the needs of specific communities.  

For more information, please contact, 

 Leon Charikar, Pacesetters Programme Lead 
Leon.charikar@nhs.net 

Arti Mistry, Pacesetters Programme Officer. 
Arti.mistry@leicestercity.nhs.uk  

www.eastmidlands.nhs.uk/aboutus/inclusion/pacesetters 
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 East Midlands Celebration Poem from the Stakeholder event 27th January 2010 
by Rob Gee 

In the East Midlands, where we live,         
obesity is higher than the national average. 
We’re getting fatter faster and our lifestyles are more stressful 
and if we've a chance of hoping to tackle issues like smoking 
we need to embed public health at a local level, 
and adopt a bottom-up approach  
to which anyone can contribute, 
so the skill mix reflects the local need 
and we can all scoff happily from very similar menus. 
 
Whether we're using comedy to promote healthy aging, 
or E-learning as a resource for those that are caring, 
or adopting a partnership approach to look at health and literacy, 
or reflecting on our learning needs from problem-based case studies, 
or bringing different sectors together,  
or using peer education to promote screening for chlamydia; 
or reducing social isolation, selling safe sex 
creating interactive quizzes and challenges using re-usable learning objects, 
 
Or using Phorcast for careers, skills and training 
through adult education, community development work or nursing 
or improving carbon literacy 
or setting a national standard for healthy universities, 
or giving away women's action lip balm 
or riding our bikes to work each week, 
or informing policy through providing good intelligence,  
or just peeing into a pot for a pair of pants; 

 
Whatever we've brought to bear to improve public health 
let's celebrate the things we've done so far 
and share our successes with everyone else, 
because it's not enough to change the way we think 
We also need to change the climate we work in  
and support those people who want change too 
because it's always harder in isolation, 
Exercise reduces carbon emissions, 
but climate change causes cataracts, 
by sharing information and raising awareness 
we can put things in and get something back 
 
So by combining our experience and expertise; 
working in partnership with unions and universities, 
and recruiting people from local communities 
to work on their own doorsteps; 
by highlighting public health as a career option and encouraging engagement from other organisation 
by sharing and building on the work we've done to date 
we can make difference and that would be great 
it'll takes more than medicine to bring health to the public. 
 
The debate has opened up and we can join in. 
The woman with obesity issues is already warming up, 
The debate has opened up and we can join in. 
The woman with obesity issues is already warming up, 
emphasise, 
if we're to add life to years and years to life. 
 
 
 

 

 

 

 

 


